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A Directive Regulating the Issuance of Work
Permit to Expats Employed in Investments and
the Implementation of Knowledge and Skill
Transfer from Expats to Ethiopians

NATINNTTE APE €MC 1A T/BMIE AT+6 Z0(8) AL
PATEXP  AINNTMYE  haRT e ANMTFO-
NAYN$F  PATE TANA  ATAINT ARTRTMAMD  AS
ANNIT PAFD AdT @I9AFR AhATY
21299 PA+HNAC PHARAN+ NP

NAINATMTT 27 €.0820/AP18 AT$O 1T (8)(dD) AT
AP T8 AT NATE TMONA ANGC THoOPE NTLAAM-
ATA°1TF aPNNA A8 AT PTO POx6pe ATC NetET
ML PNG 42L& AAMM AT N6k AL NHET ML
AP PO AIIC AD-$T AT AUATT PARARANT
nNaey'ri

Narewe A1C NE+EF PG P& AAMD AT AAF A0
AC N+PPH NPLH®- PIMA™ A&++T AT ®-NYIPT7Y
ATAPLT NATIANTATT APE AT £ AR ARALFP AT
1, PP+ ACUF N+AA HCHC Pt aeUPRT NARTIHANE

N+ETLI® NATIANFEYE  APE  AT$8 FE(D) AS
RIANFETE LM A8 16 AR PAFPEP AIANTF Y
NAAT N8 AT A18NTe INEC AT NAGTE AT
MYNAP 8L MINEC IC NADHNNC AT NaRaehng
NAL P+aPANE 180 FT HCHC ALIOIR PaRaRs. ananyp
K18, PHIB AS +4.9T0, A8, LLC P+LYTT NARWPHE

P 4L PHAMTE POx6x ATC HATFT Nt+LPLATD-
PP OANTE SCERT @NM NF hoT ALY
+htA® APNe UPRT hadaAnFFO AhAT  IC
Nao+NNCT NAP$T et +INM- ATtAT @hmCT &I&
PaR.LloINt P+MTNZ PANGC ACYF RHCIF ANLAT
NaDPkE

PATE&P ATINNTMYE haRY NAINNTTE APE,
AP B AT NAIANTMYE L3 AY$S T8 AL N+AME-

Recognizing that Article 24(1) of the Investment
No.1180/2020 has
Ethiopian Investment Commission to provide one

Proclamation provided for
stop services to investors it has issued investment

permits and coordinate relevant agencies;

Whereas under Article 18(1)(d) and Article 19 of the
Investment Regulation N0.474/2020, one of the key
functions facilitated in one stop service is the
employment of expats, issuance of work permit, and
the transfer of knowledge and skills from expats to
Ethiopian employees;

Recognizing that the Investment Proclamation and
Investment Regulation have provided for basic and
governing principles aimed at narrowing gaps and
limitations encountered in the issuance of expat
work permits and the transfer of knowledge and
skills;

Realizing, further, that under Article 22(7) of the
Investment Proclamation and Article 19 of the
Investment Regulation, it is provided the Ethiopian
Investment Commission, in collaboration and
consultation with the Ministry of Trade and Industry
and the Ministry of Labor and Social Affairs, shall
prepare and implement a directive regulating in

detail matters stated herein above;

Understanding that it is imperative to adopt a
that the

Commission, in collaboration and coordination with

robust working procedure allows

the relevant organs, to monitor, supervise and




AAMTY W/Ft NY9L AT ATENTE MINEC AT
NWe+ds @UNLE 188 iN+EC JC NA+HNNC AT
n@ahng &U%T PANGC aRARLP hM-Mhd\:

support whether expat employees issued with work
permits are actually serving in authorized work
positions and within the specified enterprises in
compliance with the relevant rules and regulations;

Now, therefore, in accordance with the powers
Article 22 of the
Proclamation and Article 19 of the Investment

vested under Investment
Regulation, the Ethiopian Investment Commission,
in collaboration with the Ministry of Trade and
Industry and the Ministry of Labor and Social Affairs,

has issued this Directive.
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PART 1
GENERAL PROVISIONS

£y aeang p “NAINNTATHF O-NP AT NG PO-6be ATC
Net+@F PNE 4P& P MADNT AT ha-e AIC
Ne+ET L ATEXPEPT PMAIIC AG-F AT
AUAT hd909PT ADRIRLT PMM dRARLP dDAD/P

¢MC TPRB/EPIT " +Nie AMPN LFAA:

1. SHORT TITLE

This Directive may be cited as "Directive Number
772/2021 A Directive Regulating the Issuance of
Work Permit to Expats Employed in Investments and
the Implementation of Knowledge and Skill Transfer
from Expats to Ethiopians”.

€. +Cam

NHU aoang e anfinp :-

&/ "RPE" @AY PAIANTM YT APE &ML 1AM T/EAIE
plOH

g/ "7N" MAT PAINNTMTE BIN ®MC 0PS0/EPIE
plOH

£/ "PMAY @AT PAFEX P AINNF T NTRT AT
plOH

0/ "Pme» AIC HI' AT PATPRPL HI PLALY
MITM-I° AM- 0

g/ "PARADAN+TM-  PARYO 0 AD/EF dGAT
ATLASINNYIE ML AIC @AM TN+TE ARLLT P
£ A8 AMTFD D Pe AT PCNAFD PO-6b AIC HIF
pam-p Nt a7 376k, PAYAM APINFP ANA O

T/ "t " AT PMeep AL HIM® ATLPMONT

2. DEFINITION

In this Directive,

1/ "Proclamation” means the Investment
Proclamation No.1180/2020.

2/ "Regulation” means the Investment Regulation
No.474/2020.

3/ "Commission” means the Ethiopian Investment
Commission.

4/ "Foreign Citizen” means any person who is not a
citizen of Ethiopia.

Office”

appropriate, mean a government organ that issues a

5/ "Concerned Government shall, as
certificate of competence to foreigners on whose
behalf an application has been submitted for the
issuance of work permit to work in the country.




Pg. dmeq) PP Nt PAM MPRT ATHZITH
PHAME HIR PHIRUCT AT PAYAMS TINZE L9
P ATRE AT Y-

T/ "t WetE" @AY Pare AIC HI N+AReNNF
P aPRA AL NAAMTYTE +ADEN PM-6 A0 HID-T
AM+NT @t AT AUAT PTRPATE ATEEPP Wl tE
AT 10

T/ "N MAT PHLAC A @EIR NAT ND-1F
P+HAMO ANA 10

B/ NHU dPaRZe P+eddm PMIL 23 ATAAR ANTIR
PLIADAA::

1/ NHU @aZe aAm P AdT 2AT AT AT NAPE.:
NIt AT NA&HE AT AN hPE €MC 15P91/7P1A
PHAMF@Y FCLFIR LEHA:

6/ "Relevant Profession” means educational and
training document or certificate of service legally
issued to the expat and attesting professional
competence to engage in specific work position.

7/ "Replacement Employee” means an Ethiopian
employee assigned as trainee to acquire the
necessary knowledge and skill and replace the expat
employee.

8/ "Person” means a natural person or juridical
person.

9/ Any gender expression in the masculine includes
the feminine.

10/ All other words and phrases referred to in this
Directive shall have the meaning assigned to them
under the Proclamation, Regulation and the Labor
Proclamation No.1156/2019.

PRt DAY

&/ 2U @a/p NheyRr ANHBEC NC NMMEH
AINNTARY$TF agATge:

U) @A Na>x Nareee NAUNT N+PH ATANTRYFE

A) NAIC @A AST N6 NAUNTF NI& N+PH
AINNFAD Y

h) NAPE. AL PAIC @D NAUNT N+&MZ NF@-AL
AFEE PP NALT P@-6 A1C K NTNYLE A INNFARYF:
ao) PAINNFYFT MNLFF NADNF PAINNF T
@A ANN NADr Pholed-d TRY % AONLP NF P92
M 2L MMMt NANTF PAIC AN NAUNT NERNYLE
AINNTAR YT

1=

NTeMé PO-60 A1C NPT AL +4.9T9, LIPTA:

B/ BU aoansp - NNL+HEF APE €m( 15P1/ZP15 ATPO
FT ALT PAFEXL MIANTT AATR Add TUNZLAN
NJ¢ NMPCRFD - AFPRL@PT AT NLHETT NI
N.LATE PIMCS PR+ AFIANTMYE OANT -6
N PN AT NTOPM4 - PO PRLHE dRFMP NPH
Ne+ET AL - N+APAAL +49M, LIPFA:  UPE9D
NAMANTT AY9C NTAZCHE NP AH AT PATAIAT

3. SCOPE OF APPLICATION

1/ This Directive shall regulate expat employees
waged in investments whose administration fall
within the mandate of the Commission, namely:

a) Wholly foreign owned investment;

b) Joint investment between domestic and foreign
investors;

) Investment of a foreign national, not Ethiopian by
origin, who is treated as a domestic investor
pursuant to the Proclamation.

d) Investment made by a domestic investor in areas
eligible for incentives and required to obtain a
business license from an appropriate federal organ.
2/ This Directive shall apply to recognized refugees
who hold a valid identity paper and are engaged in
waged employment, excluding refugees who, in
accordance with Article 26 of the Refugees
Proclamation No.1110/2019, are eligible to engage
in rural and urban investment projects jointly
designed by the Ethiopian government and the
international community to benefit refugees and




n&P IC N+PPH PtP®Mm- AdT $LA-1PF
A8 A AR2MNPIR::

£/ DA A9NNTT AAFD- +&MMZ aI9NFP AhAT
PAMMY @-NAST AT NTLLD - NAPC +&IN7Ct
ATA% T NAANTLN I24A TMARYMF METR TA+AAG
MLI® ALt ATA%ATT AT NIRRT ATAAT
AINNTMYE AR AMPAMLT P NtAMTFO-
PAINNTY T SCERT PO PMe PM-6b AIC HATF PN
2L RIAINRT AAMD NAL+E AT THUNEPE +8L
@ NEC PMNTDY LUTA:

0/ NAAT UTT AR NHAP Ui P+aPAN+® ATR+MNS
PP NHU A7$6 10N AT$8 8 AT B AL NtHZHGT D6
Nk U3FPT  PMPMmé  Pase AL N&tPT
PA+TISNT ANN AT PTRIHNT aCU PAG+E AT
MYNSE 8L MiNEC NOMD- dedp/p Ao/t
PmL BT LUTA:

&/ U aoan/ P NHU AT 10N AT$P6 & AT 8 NTLAL
teme P AIC HITT Neme SCERFT A8 U9
ama/emy NM+1NE Adt PARIT AhAT AL
+4.8, LUTA:

Ethiopian  nationals. However,  requirements
established in connection with the submission of
passport, entry visa and service charge shall not be
met by a refugee applicant.

3/ The Ministry of Labor and Social Affairs shall
continue to issue work permit for expats employed
by investment enterprises licensed by the pertinent
government organs in pursuance of powers
delegated from the Commission and engaged in air
transport services, electric power generation, or
transmission  or  distribution  services, and
communication services.

4/ Without prejudice to otherwise stipulations under
any laws, the treatment of expat employees that fall
outside the scope of sub-articles 1-2 of this Article
shall be regulated through the directive issued by
the Ministry of Labor and Social Affairs.

5/ This Directive shall apply to expat employees and
employers covered under sub-articles 1-2 of this
Article, that

implement the Directive.

and other government organs

hed g
NA Né& L2 8 ROAMAD AT AP+

PART 2
ISSUANCE AND USE OF WORK PERMIT

PG 428 MMt NATINEAT

101

&/ NHU PMMALYT T NAUNT
ARTNNTID TR ANEAL PUF MEIR +1N, a>P PATFM-T
Nh&+§ LByt N+&MMLTTT NANAMTIFT Nthih
AT AfeT oA PEPT AR PAYAME Pa-6be ATC HITT
ameMC LFAA:

g/ ARINNTTF ANEAL NPT AT +10, 0 £/A9R L PAD-
@Pr N+tZI1m ha@mAr AMIT®m-9° NAUNT LI
AEERP ND +PnC ATNL PO HJ PTEC AJC
PG £ E AND RTFAA:

£/ NHU A7$6 70N AT$6 & NTAPAN+ PG ARRNF AR
Pa6 AIC HITT $DC MALT PMLAT TRIFM-gP
NAUNT NhaRE P4 £ 98 MMMt AANT:

4. REQUIREMENT OF OBTAINING WORK PERMIT

1/ Any investor covered by this Directive may
employ required or duly qualified foreigners for
positions of higher management, as supervisors,
trainers, technical positions, and other related roles.
2/ The Commission may issue work permit to a
cohabiting spouse of any investor or expat
employee provided that the cohabiting spouse’s
pertinence and qualification for operation of an
investment is ascertained.

3/ Any investor who intends to employ foreigners
for positions specified under sub-article 1 of this
obtain from the

Article must work  permit




Commission.

Z. NN&+E o91Fa0yE payaen Pm-a»  AIC
NetBF Phs £ P& hAMm

&/ MITMI° NAUNT AL ANLALTE PT 24 ANLRTRY
(CEO)F PT PATANAY JALY (COO): PT P4L5TN JALT
(CFO) A% PNCE A$MINCT MI”C ARINNTIT+
P PNLAT POr6pe KT PAFM h&+§ PaRyEdanyt
ANATT AR MC 2FAA:

g/ &CEB+ NHU AN PO PMLFa P98 TT ANAYT
eM(:

U) NTCERT 91NF TRos& PTCERT N¢ ANNPLE AT
g2t N ANNLEET NF P9 Ph++ ALUPTE

A) NteING FRoL& PT Né ANLIM, MLI® PT N¢-
ANNLED 9PhtA Nd ANNPED PT PATANT ALANCE
gontA PATANT AENCE P4LTTIN 8L UAL: PINP Ne-
ANNPE AT AT8aNNIE ONCE A$MINCT NF
P PhF+ BUPTA:

T/ P2CET MPHC PAPMMM P+AP ANTSLLP
AEZEEF NFCI™ AT hAR NT0-N AP B NtHAHGF
ML NNULLF@® hiHU Nt JC Nemg +0DHHE
NPr+ @6 PARARANE PORLEMRYE ALA+EF AHU
aman/ P 14 969 ATL N&E+E 3BTt 1 L&M4EIe::

0/ Ph&+E a3 Eamyt ANAT P4 9L POr6e HoT7T
PAFED AT WetEFY ANMDART POM- $Lao-
U53PF NHALT® NATERPD-PT PTALYE PN aPANF
HCHCE A8 U9° PAAMST AT PAD-$F A91°1C 18P
mp+d APNLAT EAMAL NPYAD+IR NANL SCE+ P
APCN LFLAA:

g/ NFrING FRoc& AL PaMTT £CET hAMPAL
POy Byt ANAER NPIN ANDTY NATFEELM-£7 PALY
AT Pax6pe 17 AAF@: PARLE-AD YT ANA+R NTE 1H
PAM®D PN 428 PUAT AMPE PATA9AT 1H
AR5 N AR BOATA:

5. ISSUANCE OF WORK PERMIT FOR EXPATS
EMPLOYED IN TOP MANAGEMENT POSITION

1/ Any investor may, as needed, employ foreigners
for top management positions including Chief
Executive Officer (CEO), Chief Operation Officer
(CO0), Chief Finance Officer (CFO)
Chairman.

and Board

2/ The number of management members employed
by an enterprise shall accordingly be as follows: -

a) during project construction phase, the Project
Manager and Deputy Project Manager;

b) during implementation phase, the Chief Executive
Officer or General Manager, Deputy General
Manager, Chief Operation Officer, Deputy Operation
Officer, Chief Finance Officer, Marketing Manager,
and as appropriate, the Board Chairman.

3/ A different organizational structure established
by an enterprise notwithstanding, any other
the

enterprise who is not specifically covered under

management employee so depicted by
sub-article 2 above or other directly corresponding
shall be

management for purposes of this Directive.

positions not considered as top
4/ The work permit of top management members
shall be issued and renewed annually based on
request submitted by the employer without the
need for complying with preconditions set for other
expats - particularly in relation to positions that can
be filled by Ethiopians and duties pertaining to
knowledge and skill transfer.

5/ The Commission shall decide to issue a work
permit that is valid for two years in respect of expat
employees of enterprise in implementations phase if

the enterprise covers a third of its management




members by Ethiopians.

1. Nh&+7 MiF@YEt m-a NA DLNT P bMé

6. PROCEDURE TO DETERMINE THE NUMBER OF

P A1C N&+PT RPC AATMONTNT UL S

&/ MITOI° NAUNT NECE+ OND ADTINF TROL&E
ATRT  +NAT ARBF AT YAN NI ANTCATHTE
ARTALTI MRID ahg. ai MEIR N+EMMLTHE
NANAMTTHE NMIT AT AAT PEALh A4LPT AL
PARAMIS PO ATC BITT M ATINGT PG .28
MMM+ P FAD N N+AD ADET NF J0-:

8/ NTCENT A1NF TROC-&:

U) eTCERT N¢ ANNLEE AT 9PhtA N4 ANNPET
ALMLIRC &CB+ NTCENT 1INF TROLG PO Ml Far
Pm-6pe AIC NGtHETF @DC NATELPD-PT £, PTCENT
TeMLPFT ML ATIC AFL NI NARFE NAL ALY
AReTAGR::

A) PF9R eCB+ FC4T MEID AA NTFA NARMeID
LAY AINNFARTE NMALY MLID NMNG4F NPT
AR PN ATELY NN YRF P sFm- PO-6e
A1C N+RF *MC NATERPD-PT +PMELPTF *MC ATIC
AFL ANN 12 NAP% N& 2784 DT AE ADAT BFAA:

) ECB+ NAC NATPH T AL h+aAn+ AT N+enTl
NaaANF®- IC NF@ NTRNLENT NF AL PAG-Y
a{F Py PAL MNLE AT P9INF £ L TPLH
2RCNFA:

/ NR14 +hA RO L&

U) £C8+ AMAY. +hA PMemisFm PMm-6 AIC
ALtET PG €98 PAME ARTE ADDF TH NF 100
AHU AATY PAQAM PR L AR FLATD::

A) PP +hAd: PA+MGTPPa PECE+ NALE Nhdg
NAL NP °ATP$T NUPY: L9 -NNAN AT h&+E
FAPARE Pht+ TEENT NARPE 9N 1PF ABUE hFMe:
AAPTR BCEB+ ARl N&+HE NTFA £ANN +£9° PUY
AT 428 AtEnTis ATRF A 21 BTFAA:

h) BCE+E NAC NATPO T AL h+a®AN+ ATAT NtenTil

EXPATS EMPLOYED IN NON-MANAGEMENT
POSITIONS

1/ Any investor may take out work permit and
engage expats in his enterprise during construction
phase, for machinery installation, auditing and
accounting works, supervision, commissioning or
testing, or as supervisors, trainers, maintenance, and
in other technical roles only as per the procedures
provided herein below.

2/ Project Construction Phase

a) Excluding the Project Manager and Deputy
Project Manager, the number of expats employed
by an enterprise during project construction phase
shall not exceed 10% of the total number of

Ethiopians employed and holding permanent

project positions.

b) The Commission may decide to increase the
threshold to up to 15% during the construction
phase if the enterprise engages in expansion or
upgrading by reinvesting its profit or other capital.

c) In addition to documents listed under Article 8,
shall the
application, proof supporting its entitlement over

the enterprise submit, along with
the construction site and present a construction

permit.
3/ Machinery Installation Phase

a)The work permit issued to expats engaged in
machinery installation shall be valid only for one
year. Such work permit shall not be renewed.

b) However, the work permit may be renewed for
additional year if the installation was delayed for
reasons that were beyond the control of the




haaAnF® IC PHRILMT dPerY LR UIC m™-N
ane)N+ Paq PADANT (1.2 AP PH EFCNIFA::

9/ NhTLALT TROL 6

U) &CE+ AHU AATY PO bmiFd- POr6pe ATC NPT
PN £ L PAMMD ARTE AdPF 1H NF M-

A) NHU @odh AT PN 428 R FLNTR::

4) BCEE NNC NATPE T AL Nt+aAN+ A12F NtenTe
hamaAnFd JC Ad™hs. PO PALAT INATT UIC
@AM dRoNF/aR7TF: MEIR NM-epe AL dPeRY
P PAPANT (1L TRPPH LPCNIFA::

£/ NG (ATENT) TROL-&

U) P58 7F ANATT ARRICC SCE+ PO PMLFm-
AMPAL P@r6pe AL N&HPT @MC hATFEZPD-P7
tPMEPT *DC AYIC AFL NI NAR% NAL ALY
ABTAgD::

A) UPF  AF h&+d PAD YRA NIMed™
PAINNT YT HCERT PTPMS Pa-6be ATC N+ETT
¢MC N+TAP B33 ANN I8 NS & A78.4 haAr NGt
AR +AACTH ALP L LFAA:

4) NN¢ HCETFD AR NUZ 20 71PF h&+T PAM- Y24
€MC NIPLTT NMLLAT - Ph&E+E $NPAE, (high-tech)
AINNP@IF PAMNZ  (consultancy) NePTEI AT
N&+d PP Am-¢+ NMA PACA AINNTMIRTF AL -
NHU AP T0-0 AT$6 &(U) AT &(A) AR PHADAN+ 72NF
+49M, AT18LUF hMAr NGt AL +aPACT AMNY
£FAA::

am) oy aoan/p N@MNF 1H NI0-N AT$P6 E(U) AL
N+mAnN+® N&+E MZP NAL Pa-spe AIC ALt+ETT
/M@ PMPAG ECERT 9146 PE£C1LT dRCU-9NC
NMa-Mm* NATE A0®F 1H @AM hHU deaegp oc
LM AT kAL-C PARIPMTF 98, AANTFD-::

T/ AMIFI AALPPTF ARATI NAMT AT A& T Ne-:

U) &CEB+ £ MLEI® ¢MLIT AAATFED: POIR L MI5E
AEATT AATCAHYE NAMSEI A8FT YAN ¢ AT
+aDAAL RAMPTF PAQSMLTFD POr6 AL NL+ET

enterprise and are not attributable to it, or the
high
technology, or if the company has invested huge

project entailed a level and complex
capital.

c) In addition to documents listed under Article 8,
shall the

application, documents supporting shipment or

the enterprise submit, along with

importation of the machinery into the country.
4/ Commissioning Phase

a) The work permit issued to expats employed by an
enterprise for this purpose shall be valid for only
one year.

b) A work permit issued in this manner shall not be
renewed.

c) In addition to documents listed under Article 8§,
shall the
application, proof showing the importation or local

the enterprise submit, along with
availability, or shipment of inputs required for

commissioning.
5/ Implementation/Operation Phase

a) Excluding management members, the number of
expats employed in the enterprise shall not exceed
10% of the total number of Ethiopian employees.

b) The Commission may however decide, based on
study, to raise the threshold to up to 12% to affect
investment sectors that require exceptionally high
number of manpower.

c) Based on a study, the Commission may decide
not to operationalize the restrictions provided under
5(@) and 5(b) of this Article to
high-tech  investments,
consultancy investments, and high-skill agricultural

sub-articles
investments, including
investments, which, because of their unique nature,
do not require intensive engagement of labor force.
d) Enterprises that, at the time of the coming into
force of this Directive, have employed expats above




AL, PO AMM PNE L PAEPD- ANNT OC 1H NF
pn

A) NHU AP TR0 A7$& T(U) PALT AMAT OC PRT
PNe 4L PHAMM NAT™P N4 NI 1H AT
Ntha+8e AAPIR N+HAPP 1H AT NARARAAN ATINTD7
h2nAhAgeR:

h) NHU A7$& TAN ATPg T(U) ALY PaAM P
4L hEFEAIR: PFIR M@ PATMTPPD PECE+
NAUPT+ AT ha®9D NAL NUF 9o0710$T ANP aoUr
NNCE N+LIIM 98 ARTE +mTZ 1H AFEN
2FAA:

) NAL P+MANTD ATL+MNP TP &CE+ PATAAY
4% E NAOFONFMD POAIL MIT MLEIE ALAT N
MNYLEe ALNLATD NATE ATPF 1H @A AND LAT 1H
PNC 428 AISADAT DLIE $L9° AA PHAM 498
A8, 78NAT aPMPP LTFAA:

the threshold provided under sub-article 5(a) shall
prepare a clear action plan and conform with
requirements of this Directive within one year.

6/ Repair, Maintenance, Training and Audit Works

a) A work permit issued for expats employed in
temporary works including machinery
audit

accountancy, and similar positions shall be valid for

repair,
maintenance, supervision, training, and
only three months.

b) An employee issued a three-month work permit
in accordance with sub-article 6(a) of this Article
may perform his work in one round and succession
or at different times and intervals.

¢) A work permit issued in this manner shall not be
renewed. However, the permit may be renewed for
one more term if it is proven that the work was not
completed due to force majeure reasons not
attributable to the enterprise.
d) Notwithstanding the

enterprise may request for the issuance of new work

above provision, an
permit or renewal of an existing work permit up to
two times in a given year when the operation of the
company is disrupted due to requirements of
machinery maintenance or renovation.

T.NA ¢ P8 DPE hedd N AT PN E2E
AP+

&/ NAT$PR & AT T ALT AGYLEMTHIR Py hHU 06k
Ak @ENT Pl {98 PAUNAMM AN ECET Pa-ep
A1C BT PAD N&tE PNG 498 AP AT8PMEC
AMEP NF 1D

g/ MITMmI° ems LCET P@ep AIC HIT ATPEMC
P 428 MmPE PN PATFAD hHU dRaRse I
ANZ P+BZ70» PARARANF $x PO MELMmF aB/E
NI AT Y@

T/ NATPS & AT T PALT PALT PORAM P 4.8

7. SUBMISSION OF WORK PERMIT APPLICATION
AND USE OF WORK PERMIT

1/ A work permit may be issued for management or
other positions in accordance with Article 5 and 6
only based on a request made by an enterprise for
employment of the expat.

2/ Any employer may request to obtain work permit
for expat employee by filling out the information
required in the application form annexed to this
Directive.

3/ A work permit issued in accordance with Article 5




PIRLIANAD- £.$8T NMPPD- ¢Me SCEFT MDD £.PL
N+MPe$PNt PL AR LA AR NF AR T M-

0/ 422 n+AmNT Ph¢g PR -6k +OPAAL MELgD
ARYF NAM: MTFM-G° AA PECE+ MLI PAA &CE+
PG LN AR TPNLF MEID +L84.N, ATAIAT CPAMT
N&e-9° e+hANA 10

&/ Pm-6b AIC HJ 4287 NTTNT PN aReN M-eh, AA
PNE UALTT: PALTT: PHORM-C MLI™ PE¢M(C ALA
famaem  AIEUPT NABA PN¢ aPe)  aPATRst
POFAMD ABN MARANF $CN PAL 4P AN NF
7@

7/ P06 AIC HJ NHU AT$PR TAN AT$PR & MOALYT
NARA PN ALA +MPT AR PARqRAM-T PARADANF
d& NAIC N2MM AN AR MG/ AT A8N PNE 428
@A M7TF LFAA=

T/ AWl@ ECEF PMMPMZM A6 AL Nt
P aenNm NMSE NFIUCT AT +ARANLTT NATMD- AR
PP N$tT NMMLE PNe ALNTF AL NPT A9IN
NA@- PARY) 0t +RIR P+ I7M PA™P NPT LIk,
AT Nare UIC NMIF PAFTERP ATPNAPT LI
N6 8L MINEC P+HLITM PHIPUCTE PA™P £ &
AT PATRL MNZEPTT APLH &L LFCNFA:

and 6 shall only be valid for providing service in the
position applied for and within the requesting
enterprise.

4/ Working in any position similar or different to the
post for which a work permit is issued or engaging
in supplementary works within or outside of the
employing enterprise is absolutely prohibited.

5/ An expat can work in any new position he may be
assigned, promoted to, transferred, or where he
receives another job offer only upon submission of
an application and issuance of a new work permit.
6/ An expat who intends to benefit from new work
opportunities depicted under sub-article 5 of this
article may submit application to the Commission
and receive decision on a new work permit without
having to leave the country.

7/ Where the expat employee is to be hired in
health, educational and other similar sectors that
require special professional skill, the employer
enterprise  must submit a competency certificate
issued by the concerned government office, and
academic credential, professional license and
certificate of service authenticated by Ethiopian

embassy abroad or the Ministry of Foreign Affairs.
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8. REQUIREMENTS TO OBTAIN A NEW WORK
PERMIT
Any foreign investor applying for new work permit

shall submit the following documents.

1/ duly completed application form;

2/ description of personal profile of the foreign
employee;

3/ academic credentials, professional license or
certificate of competence and certificate of service
of the foreigner authenticated by a competent
government body (original and copy);

4/ passport of the foreigner valid for not less than
three months;
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5/ four passport size photographs of the foreigner;
6/ as appropriate, valid work visa (WV), or business
visa (BV), or work permit;

7/ if the expat employee engages in health,
education or similar sectors, certificate of
competence approved by the relevant government
office; educational documents, professional license
and certificate of service authenticated by an
Ethiopian embassy abroad or the Ministry of Foreign
Affairs; and support letter;

8/ employment contract between the expat and the
enterprise;

9/ as appropriate, investment permit or business
license;

10/ receipt showing payment of service charge
determined by law;

11/ proof evidencing employment of Ethiopian
replacement and assignment - to be operationalized
after hiring the expat;

12/ training and knowledge transfer program
organized by the enterprise - to be offered to

Ethiopian replacement employees;
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PART 3

TRAINING AND KNOWLEDGE AND SKILLS
TRANSFER OFFERED TO ETHIOPIAN
REPLACEMENTS

8. Atth ATeLP@-2Y NAMAD NAMT AT PA+hh
Nce+

&/ NELEMYE G dMLTT NAAFE- AL dPwP +hAT
™9 AEATI NAMST ATCLHTE A&7 AT LAN ALPTF
AL NPMé& NA+PC NANT P dPRNT AL SCB+
PO-6p- A1C HIT NAREM4 NEF PN ARRMT: MLID HOé
NMLAID £48 +aRAANL d™p mEege Agee PAFM-
AFEE PP OOPL AAMPLFDT ATYZITH +I0, MF
ag L9 AANT::

9. PROVISION OF TRAINING TO ETHIOPIAN
REPLACEMENTS AND PROCEDURE FOR
REPLACEMENT

1/ Except for management and impermanent

positions including machinery  installation,

maintenance, renovation, training, supervision, and
audit and accountancy, an enterprise shall, for all
other positions, exercise it best endeavor to explore
the otherwise of

availability or Ethiopians
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possessing similar professional competence or
experience required by the position or sector - prior
to hiring any expat.

2/ Without prejudice to the stipulation of sub-article
1 of this Article, an enterprise hiring expats is
obliged to set up and provide on-the-job training
and replace expats with Ethiopians within a defined

period of time.
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10. Type of Training and Supervision Procedure

1/ The report and training program to be prepared
by the enterprise on training and knowledge
transfer shall, as appropriate, consist of timeline for
the replacement of expat employees, nature and
schedule of trainings, and quarterly performance
report of trainings offered or due to be offered as
per the schedule.

2/ The program description and report submitted in
accordance with sub-article 1 of this Article shall
consist of the following details:

a) full name and professional position of the
foreigner;

b) full name, level of education, profession, and
address of Ethiopians who shall receive on-the-job
training;

¢) type of training and timeframe for its completion;
d) where replacement Ethiopian trainees failed to
acquire knowledge and skills in required levels and
within the stipulated timeframe, an explanation to
such effect;

3/ The first-round training program prepared by the
enterprise shall, at the latest, be presented within
one week from the date of employment of the
expat.

4/ The enterprise shall periodically submit detailed
quarterly performance report after commencement
of training, knowledge and skills transfer program.
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The report shall be submitted as per a detailed

supervisory timeframe pre-arranged and
communicated by the Commission.

5/ The Commission shall conduct field monitoring
and supervision every three months to assess the
implementation and effectiveness of on-the-job

trainings offered to Ethiopians.
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11. VALIDITY OF WORK PERMIT

1/ Apart from special timeframes provided for under
Article 5 and 6, a work permit issued in relation to a
particular position shall be valid for one year.

2/ A work permit may be renewed annually for not
more than three years taking into account the actual
measures undertaken by the enterprise to train
Ethiopian replacements.

3/ The validity period of work permit commences to
run from the date of issuance of the work permit
following submission of application by the
enterprise.

4/ Unless it is proven that the submission of work
permit application was delayed for a fault not
attributable to

application for work permit submitted more than 30

the enterprise or expat, an
days after the expat’s arrival in Ethiopia shall not be
accepted.

5/ Apart from exemptions which may be dispensed
by the Commission in compelling or necessary
conditions, including in cases where an enterprise
has invested a capital of at least 40 million USD or
hired more than one thousand five hundred
employees, the three years maximum period
specified under sub-article 2 of this Article shall not
be extended.

6/ An enterprise cannot assign a new expat
employee to such positions on which a foreigner

had previously served for three years; however, an




enterprise may be allowed to do so when it is
unequivocally demonstrated through evidence that
the transfer of knowledge and skill was not properly
implemented for reasons not attributable to the
enterprise, or because the trained Ethiopians left the
enterprise through own will, or the contract of
employment was terminated through the fault of
the trainee employee.
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12. CONDITIONS FOR RENEWAL OF WORK
PERMIT

1/ An application for renewal of a work permit may
be approved only if it is proven that the enterprise
has executed the training of Ethiopian replacements
appropriately.

2/ If the employer:

a) has not taken sufficient measure in this regard, or
b) fails to provide convincing reason for its failure,
or

c) if, considering the preparatory works undertaken,
the the
replacement can take over the position filled by the

Commission is convinced Ethiopian
expat employee, or

d) if it is openly known that Ethiopians possessing
comparable knowledge or experience are available
in the job market - convincing the Commission
about the irrelevance of the expat employee for the
position assigned,

the work permit shall not be renewed.

3/ Without prejudice to the circumstances specified
under sub-article 2 of this Article, a work permit may
be renewed when it is proved by the Commission
that the expat is relevant for the position and that
the particular work is of a continuous nature.
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13. DOCUMENTS REQUIRED FOR RENEWAL OF
WORK PERMIT

1/ An employer shall submit its application for
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renewal of a work permit to the Commission
together with the following documents within one
month before the expiry of the permit.

a) duly completed application of the expat;

b) the expat's passport valid for at least three
months;

c) work permit book issued by the Commission or
the Ministry of Labor and Social Affairs before the
coming into force of this Directive;

d) residence permit where appropriate;

e) a support letter issued by health, education, or
related institutions if the expat engages in health,
education or other related professions;

f) an employment contract concluded between the
employee and employer;

g) a complete annual performance report providing
information on the condition of transfer of
knowledge to Ethiopian replacements;

h) receipt showing service fee charge;

i) a renewed investment permit or business license,
as appropriate;

2/ If the employer fails to renew the expat work
permit in time, it shall pay 50% additional penalty
fee for the first month’s renewal after expiry of the
work permit, 75% additional penalty fee for the
second month, and 100% additional penalty fee for
the third month and seek renewal of the work
permit.
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14. CONDITIONS FOR REVOCATION OF WORK
PERMIT

1/ A work permit shall be revoked for the following
reasons.

a) on expiry of the work permit period, unless there
is intention to renew;

b) when it is ascertained by the employer or the
Commission that the expat is no longer required for
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the job although the work permit remains valid;

c) when the expat is found working for a different
employer or is engaged in supplementary work
different from the approved stream;

d) upon completion of the work undertaken by the
expat, or the when the job is no longer needed, or
when the enterprise closes;

e) failure to renew a work permit for more than
three months;

f) when it is held by the relevant government organ
that the expat's continued residence in Ethiopia
poses threat to national security;

g) when the expat resigns from his job;

h) when the work permit was issued based on
wrong information;

i) failure to comply with employer and employee
obligations prescribed under this Directive;

2/ Upon revocation, the employer shall return the
work permit book to the Commission.
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15. EMPLOYER'S OBLIGATIONS

Without prejudice to provisions of the Labor
Proclamation No.1156/2019, the employer shall
have the following additional duties.

1/ To assign the expat only in the authorized
professional line and work position.

2/ To notify the Commission in writing, within 5
working days from the date of knowledge of the
disappearance, about the leaving of the expat from
the place of work.

3/ To implement accordingly when the Commission
requests physical appearance of the expat.

4/ To notify the Commission in writing within 5
working days of the termination and return the work
permit book when the contract of employment is
ended.

5/ In case of a change of workplace, to notify the
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Commission about the new address of the expat
employee within 5 working days after the change.

6/ To maintain residence address record of the
expat and show the same whenever requested by
the appropriate organ.

7/ To return the work permit and cause its
cancellation when it is sufficiently and credibly
demonstrated that the expat has violated the
criminal laws of the country, excluding minor traffic
offences.

8/ To refrain from deploying an expat who is not
issued with work permit in any type of work.

9/ To refrain from deploying an expat in any
unlawful works or immoral activities.

10/ To facilitate and concretely ascertain knowledge
skills
Ethiopian replacements.

and transfer from expat employees to
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16. EXPAT EMPLOYEE'S OBLIGATIONS

Without prejudice to provisions of the Labor
Proclamation No0.1156/2019, the expat employee
shall have the following obligations.

1/ To appear at a workplace in possession of the
issued work permit;

2/ To work only for the employer specified in the
work permit;

3/ To engage only in the position/profession
registered in the work permit;

4/ To transfer standard knowledge and skill to
Ethiopian replacements in accordance with the pre-
arranged schedule and procedure;

5/ To refrain from engaging in illegal and immoral
activities;

6/ To comply with the Commission’s request for
reporting;
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17. APPOINTMENT OF LIAISON OFFICER

1/ An employer must appoint a liaison officer who
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facilitates services relating to work permit.

2/ When a liaison officer assigned in line with this
Article:

a) is employee of the enterprise, he shall produce
employment ID Card, in addition to a power of
attorney and Kebele ID Card/Passport (original and
copy);

b) is any other third party, he shall produce a power
of attorney authenticated by the FDRE Documents
Authentication and Registration Agency and a
Kebele ID card/ Passport;

3/ Notwithstanding the above stipulation, a general
manager of an enterprise can process the work
permit request by himself, provided that he can
adduce a letter proving his status in the enterprise.
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18. MONITORING AND SUPERVISION OF EXPAT
EMPLOYEES

The Commission shall engage in monitoring and
supervisory activities to ensure the enforcement of
the
adopted Regulation, and Directives pertaining to

provisions of Proclamation, subsequently

expat employment.
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19. REPLACEMENT OF WORK PERMIT

1/ When a work permit book is lost, the employer
shall notify the Commission in writing about the
occurrence of such incidence and cause of the loss
immediately upon becoming aware of the incident.

2/ In addition to the stipulation herein above, the
shall
evidencing loss of the work permit book.

employer adduce a police statement
3/ The Commission shall issue a replacement work
permit after verifying the evidences adduced and
receipt of payment of service fee charged under the

law.
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1/ Any employer seeking a clearance letter for his
expat employee shall submit the following:

a) duly completed clearance application by the
enterprise, and

b) return the work permit book

2/ Notwithstanding the above provision, an expat
employee of an enterprise which is forced to close
or halt its business may be issued clearance on
producing proof from the Commission.

3/ Without prejudice to the above provision, a
clearance request made one month after the expiry
of the validity date of the work permit shall entail
payment of renewal fee commensurate with the
lapsed period.
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21. SERVICE CHARGE

An enterprise who seeks to employ expat is required
to pay service fee in accordance with the Council of
Ministers Regulation No0.394/2016 as provided
below.

1/ issuance of new work permit ETB 2000.00 (Two
Thousand Birr);

2/ renewal of work permit ETB 1500.00 (One
Thousand Five Hundred Birr);

3/ replacement of work permit ETB 1200.00 (One

Thousand Two Hundred Birr);
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22. PENALTY

1/ An employer who violates duties and obligations
stated in this Directive shall be punished pursuant to
the Labor Proclamation No.1156/2019 and other
relevant laws.

2/ Without prejudice to penalty provisions stated
under the Labor Proclamation No.1156/2019, the




aoangp W/t hIR 2L NLFLMm P NG POr6ke ATC
HI +10, AIP ACTSE ATLDALNT PRCIA:

shall
expat

take
employee who works

Commission appropriate  measures

against without
obtaining a work permit in accordance with this

Directive.
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23. DUTY TO IMPLEMENT

shall
implementation of this Directive.

Every person cooperate in the proper
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24. TRANSITORY PROVISIONS

1/ In relation to investments specified under Article
3, the administration of work permits issued by the
Commission or the Ministry of Labor and Social
Affairs prior to the issuance of this Directive to shall
be governed by this Directive.

2/ The Ministry of Labor and Social Affairs shall
transfer to the Commission all active work permit
dossiers that fall under this Directive as well as other
supporting software within six months period.

ZE .M PMm PMATNT IH,

2y aearlP N&Lld MPAL PN Y1 +APHIN AT
®DC HADPT NhTAE £UL-16 AL hteniNt 90
PET BUTA

25. EFFECTIVE DATE

This Directive shall enter into force on the date of its
registration and numbering by Office of the Federal

Attorney General and its posting on the

Commission’s website.
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